
How Paycor is helping Gerber 
Poultry create a more engaging, 
personalized training program. 

 INDUSTRY: 
Food Manufacturing

 # EMPLOYEES 
494 Employees

 LOCATION: 
Kidron, Ohio 

 SOLUTION: 
Paycor Learning 

Management

“The time savings and process improvements 
we’ve experienced have been very noticeable. 
Paycor has helped us eliminate so much 
tedious, manual work. 
—Ursula Lehman, HR Manager, Gerber Poultry

CHALLENGES
Food manufacturers and distributors like Gerber Poultry face a 
host of complex regulations to ensure safety. Ursula and team 
relied on outdated video content to train employees and were 
forced to track attendance via sign-in sheets. And with many 
Spanish-speaking employees, Gerber’s trainer spent much of 
her time translating the content and logging the data.

HR PAIN POINT      
•  Tracking training attendance manually   
•  Outdated training content     
•  Cumbersome reporting process
•  No centralized system to track completions 

WITH PAYCOR     
After implementing Paycor LMS, Gerber Poultry has 
transformed their training program. Employees can complete 
courses via a computer or Paycor’s mobile app. Bi-lingual 
courses have eliminated the need to translate content, and 
Ursula can instantly access the necessary reports in the event of 
an audit. She’s even seen an improvement in engagement and 
overall morale because the solution is so interactive.   

2 Hours Saved Each Training Session
With Pre-built, bi-lingual training, Gerber Poultry

 has eliminated the need to translate content



PRODUCT FEATURES

•  Library of relevant training and    
   compliance courses
•  Detailed tracking and reporting
•  Mobile learning
•  Bi-lingual content

“Before Paycor, our training content was 

outdated. Now, we can offer interactive and 

personalized training that makes employees 

want to learn.”

— Ursula Lehman, HR Manager, Gerber Poultry




