
Everything HR Needs to
Know About BenefitsMe

Here’s how it works and why it matters.

What is BenefitsMe?
BenefitsMe is an employee purchasing
assistance program that lets your
employees buy brand-name items they need
today and pay over time. It’s interest-free,
through simple payroll deductions spread
across 3-12 months. It’s not a loan, credit card,
or discount program. Instead, we are a
modern voluntary benefit that employees
actually use and appreciate. 

The Basics Who Can Participate?
ALL your employees have access to
BenefitsMe, both full-time and part-time,
immediately from date of hire. We are built
on being accessible to everyone. No credit
history required.

What Can Employees Buy?
Over 70,000 brand-name products including:
travel bookings, electronics, furniture,
appliances, and more.

How It Works
How do employees purchase and pay?
Employees will log into BenefitsMe through
their Paycor Perks SSO and gain instant
access to a personalized spending limit of up
to $5,000 to shop for the products they
need, when they need them. The products
ship directly to their house. Payments are
spread out over 3-12 months with interest-
free installments, and deducted directly from
their paycheck.
Employer Impact
What does it cost my company? What
happens if an employee leaves?
Absolutely nothing.  BenefitsMe is a zero-
cost, zero-risk benefit. You don’t pay admin
fees. If an employee leaves, BenefitsMe takes
responsibility for payment directly with them.
Your team doesn’t  have to get involved. 

FAQs for HR

Sample Products Offered
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What Sets Us Apart
How is this different from other voluntary
benefits?
Most payroll-deducted benefits provide
insurance or services like identity theft
protection or pet coverage. BenefitsMe is
different: All employees can enroll anytime
throughout the year and gain direct access to
real, brand-name items they may not be able
to afford upfront, but need now. 

No loans. No confusing interest rates. No
credit required. Just simple, affordable access
to items through payroll deduction.
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